
AFFIDAVIT	FOR	NON-U.S.	GRANTEES	
(Type	or	print	clearly)	

	
	
	

	
AFFIDAVIT	FOR:	WOMEN'S	HEALTH	AND	ACTION	RESEARCH	CENTRE																																																																																										
(Complete	legal	name	of	grantee	organization,	hereafter	referred	to	as	“the	grantee”)											
	
	
I	am	making	this	statement	to	assist	grantmaking	foundations	in	the	United	States	of	America	in	
determining	whether	the	Grantee	is	the	equivalent	of	a	public	charity	described	in	Section	509(a)(1),	(2)	
or	(3)	of	the	United	States	Internal	Revenue	Code.	
	
	

1. I,			Professor	Friday	Okonofua																																																													,	
			(Name	of	principal	officer	or	director)																
	
am	the			Founder/Program	Advisor					

	

											
														(Official	title)	 								
	
of	the	Grantee	authorized	to	complete	this	affidavit.	
	

2. The	Grantee	was	created	in	

		

1995

		

									

	

	under	the	laws	of	

				

		Nigeria																							

	

	
		(Year)	 	 	 	 		(country)	
	

by	

	

Cooperate	Affairs	Commission	(CAC)				

	

			and	is	
	 (identify	statute,	charter,	or	other	governing	document)	
						
	
located	at		KM	II,	Benin-Lagos	Road,	P.O.Box	10231,	Igue	Iheya,	Benin	City,	Edo	State,	Nigeria										
	 	 (official	address)	

	
3. The	Grantee	is	operated	exclusively	for	the	following	purposes	(check	all	boxes	that	apply):	

	
	charitable	

	
	scientific	

	
	educational	

	
	religious	

	
	literary	

	
	fostering	national	or	international	amateur	sports	competition	

	
	prevention	of	cruelty	to	children	or	animals	

	
4. The	Grantee’s	fiscal	year	ends	(month/day):	

				

	June	/	30											
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5. Explain	past,	current	and	future	programs	and	activities	of	the	Grantee:	Research	activities,	
Journal	acitivites,	and	Hospital	activities		(see	annual	report)								

		

																																																																																																																																																											
(attach	additional	pages	if	necessary)	
	

6. I	have	attached	copies	of	the	charter,	bylaws	and	other	documents	that	govern	the	Grantee.	
	

7. I	have	attached	a	list	of	the	organization’s	Board	of	Directors	and	Key	Employees.		Key	employees	
are	defined	as	the	five	highest	paid	or	most	influential	employees.		This	list	includes	the	names	in	
English,	as	well	as	the	language	of	origin,	any	acronym	or	other	names	used,	nationality,	
citizenship,	and	current	country	of	residence.	
	

8. The	laws	and	customs	that	apply	to	the	Grantee	do	not	permit	any	of	its	income	or	assets	to	be	
given	to,	distributed	to,	or	applied	for	the	benefit	of,	a	private	person	or	non-charitable	
organization	other	than	(a)	as	part	of	the	Grantee’s	charitable,	religious,	scientific,	literary,	or	
educational	activities,	or	(b)	as	payment	of	reasonable	compensation	for	services	provided	to	the	
Grantee,	or	(c)	as	payment	for	the	fair	market	value	of	property	the	Grantee	has	purchased.	

	
9. The	Grantee	has	no	shareholders	or	members	who	have	a	proprietary	interest	or	ownership	

claim	in	the	income	or	assets	of	the	Grantee.	
	

10. The	laws	and	customs	that	apply	to	the	Grantee	do	not	permit	it,	other	than	as	an	insubstantial	
or	minor	part	of	its	activities,	(a)	to	engage	in	activities	that	are	not	for	charitable,	religious,	
scientific,	literary	or	educational	purposes,	or	(b)	to	attempt	to	influence	legislations,	by	
propaganda	or	otherwise.	

	
11. The	laws	and	customs	that	apply	to	the	Grantee	do	not	permit	it,	directly	or	indirectly,	to	take	

part	in	any	political	campaign	on	behalf	of,	or	in	opposition	to,	any	candidate	for	public	office.	
	

12. The	Grantee	is	not	controlled	by	or	operated	in	connection	with	any	other	organization,	other	
than	as	follows	(list	legal	name	of	organization	and	describe	relationship):			Not	operated	in	
connection	with	any	other	organization		

	

	
	

13. The	Grantee	is	(check	one):	
	

		A	school,	meaning	an	educational	organization	for	which	all	of	the	following	
statements	are	true:		it	normally	maintains	a	regular	faculty	and	curriculum;	it	normally	
has	a	regularly	enrolled	body	of	student	in	attendance	at	the	place	where	its	education	
activities	are	regularly	carried	on;	it	has	adopted	and	operates	according	to	a	racially	
nondiscriminatory	policy	as	to	students;	and	it	either	receives	substantial	funding	from	
the	government	or	has	completed	IRS	Form	5578.	
	

		A	hospital	whose	primary	purpose	or	function	is	to	provide	medical	or	hospital	care.	
	

		A	church	or	convention	of	churches	(church,	synagogue,	temple,	mosque,	or	other	
formal	place	of	worship)	
	

		A	governmental	agency	(describe):	

					

											
	

		None	of	the	above,	but	still	a	publicly	supported	charitable	organization	(you	must	
complete	and	attach	a	Public	Support	Schedule	and	Major	Donor	Support	form	covering	
the	past	five	years)	

A - 2 of 3



14.	Under	 the	 laws	and	customs	that	apply	 to	 the	Grantee,	or	under	 its	governing	documents,	 if	 the	Grantee	
were	liquidated	or	dissolved,	all	of	its	assets	would	be	distributed	to	another	not-for-profit	organization	with	
charitable,	 religious,	 scientific,	 literacy	 or	 educational	 purposes,	 or	 to	 a	 governmental	 agency.	 I	 have	
attached,	in	English,	the	provision	in	the	Grantee's	own	governing	documents	that	control	the	distribution	of	
the	Grantee's	assets	upon	liquidation.	

I	declare	that	the	foregoing	and	any	supporting	documents	are	true	and	correct	to	the	best	of	my	knowledge.	

	

					 	 	 	 	 	 		 30/05/2021	

_____________________________	 	 	 ________________________	

Signature	 	 	 	 	 	 Date	
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Suzanne York <suzanne@paragonphilanthropy.com>

WHARC and lobbying? 
2 messages

Suzanne York <suzanne@paragonphilanthropy.com> Thu, Jun 10, 2021 at 7:58 PM
To: karl4rich@gmail.com
Cc: feokonofua <feokonofua@yahoo.co.uk>, patokonofua <patokonofua@gmail.com>, jerryedogun
<jerryedogun@gmail.com>

Dear Karl,

Thanks for your patience with our process. 

Based on your research advocacy work and references in your communications strategy to influencing policy and possibly
legislative activities (see page 7 of the attached document), it appears Women's Health and Action Research Centre
(WHARC) may engage in lobbying activities. Would you please confirm, however, whether Women's Health and Action
Research Centre (WHARC) engages in any lobbying as specifically defined in the attached document?  

If so, do lobbying activities constitute "less than 5% of WHARC's time and effort"?   

If lobbying activities constitute more than 5% of WHARC's  time and effort, I will send you some follow up questions
that the reviewing attorney will need answered.

Please let me know if you have any questions about this.  

Warm regards,
Suzanne

--  
Suzanne York ▮ Grant Services Specialist, Paragon Philanthropy ▮ Cell: 510-517-4082 ▮ Twitter 

The information/communication in this email does not constitute legal advice nor is it a substitute for the advice of legal
counsel or an organization's own policies, procedures or compliance guidelines. 

2 attachments

Lobbying Definitions.pdf 
54K

P2 - Communication Strategy_Revised.pdf 
1347K

Karl Ero <karl4rich@gmail.com> Fri, Jun 11, 2021 at 7:53 PM
To: Suzanne York <suzanne@paragonphilanthropy.com>
Cc: feokonofua <feokonofua@yahoo.co.uk>, patokonofua <patokonofua@gmail.com>, jerryedogun
<jerryedogun@gmail.com>, Karl Ero <karl4rich@gmail.com>

Dear Suzanne,

Good to hear from you.

WHARC does not engage in any lobbying activities. Thank you.

Karl.

[Quoted text hidden]
[Quoted text hidden]
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15thSeptember, 2020. 

Dear Sir, 
 
Audit of Woman’s Health and Action Research Centre (WHARC)  
 
Our audit of Woman’s Health and Action Research Centre (WHARC) for the year ended 30th 
June, 2020 has been completed. In the course of an audit it is normal that we include in the 
procedures, tests of the internal accounting and operating system and controls, established 
by management to ensure the accuracy of the Financial Statements presented to us and 
ascertain their reliability and validity. This report presents significant findings arising from 
our audit procedures and communicates weaknesses in Internal Controls, as well as any 
inaccuracies in the financial statements, which came to our attention during the audit.  
 
An audit is designed principally to enable the expression of an independent opinion on the 
Financial Statements as a whole and not to evaluate internal controls. Because of the 
inherent limitations of an audit, it is possible that material misstatements in the Financial 
Statements resulting from fraud and to a lesser extent from error may not have been 
detected. Accordingly, our audit would not necessarily have revealed all conditions requiring 
attention. 
Additionally, our comments address controls and reporting issues only and are not intended 
to reflect in any way upon the Centre’s personnel. 
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MANAGEMENT LETTER ON ACCOUNT FOR THE YEAR ENDED 30TH JUNE, 
2020, 

MATTER ARISING FROM PREVIOUS AUDIT 
 
1; NON-CURRENT ASSETS REGISTER 
 
OBSERVATION: It has been observed that the Centre has no adequate Fixed Asset 
Register to recordNon-current Assets at their historical cost and ascertain their accumulated 
depreciation as well as their net Book value. 
 
CONSEQUENCE: The non-current Assets cannot be recorded at their date of purchase and 
cost.  It will be very difficult to ascertaintheir depreciation and Net book value. Physical 
verification of the Assets with book record will be tedious. On Disposal, it will be difficult to 
ascertain gain or loss if any of the Assets so disposed off. 
 
RECOMMENDATION: We recommend that there should be an Asset register, where all 
Non-current Asset will be recorded at their historical cost and date of purchase to ascertain 
their Net book value as well as their accumulated depreciation. 
 
MANAGEMENT COMMENT: 
 
Noted for necessary action. 
 
 
MATTER ARISING FROM CURRENT AUDIT   
 
2. RETURN ON CAPITAL: 
 
OBSERVATION: It was observed that income generated from the water factory was 
N1,806,000. While the overhead cost for the period was N6,494,444. This result to a loss of 
N4,688,444. The Depreciation of assets was not inclusive. Net loss would have been more 
than the amount. 
  
CONSEQUENCES: Low return on capital employed is a treat to business sustainability. The 
production and sales could not meet the market force in respect to demand and supply. 
Assets were underutilized considering the loss incurred for the period. This will have a 
negative effect on profit margin for the enterprise. The replacement of Assets in the water 
factory after its useful life may be difficult if this continuous. It will be difficult to finance the 
overhead cost. 
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RECOMMENDATION: The Management should intensify effort on Sales and 
Advertisement. Production and Sales should be increased, especially at the peak of dry 
season and festivity in the month of November to March.  The use of distributors and daily 
Hawkers of the product is recommended to increase the turn over. Management should 
intensify control effort to reduce avoidable losses owning to wastages and pilferages’ 
Management Comment: 
 
Noted for necessary action. 
 
 
3. BANK CHARGES 
 
OBSERVATION: It was observed that the bank charges (finance cost) was not taken into 
the books of account. Bank charges is part of the administrative cost. 
 
CONSEQUENCES:  This show, lack of proper bank reconciliation at the end of every 
month. Bank charges is ascertained in every month. Absence of bank reconciliation, will 
make it difficult to track any unauthorized debit in the bank account.  

 
RECOMMENDATION: We recommend proper bank reconciliation at the end of every 
month to ascertain the bank charges. Also,bank charges should have its expenses heads 
and files like every other Administration cost for proper accountability 
 
MANAGEMENT COMMENT: 
 
Noted for necessary action. 
 
Acknowledgement: 
We extend our thanks to Management and staff for the cooperation received during the 
course of Audit. Should you wish to discuss any of the issue with us, we will be pleased to 
do so at a mutual convenient time 
 
Yours faithfully, 
 
 
 
David Ugiagbe, B.Sc,MBA, FCNA, FCTI. 
Managing Partner.  
(For: David Ugiagbe& Co.) 
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                                                                                             11thDecember, 2020 
 
The Charman,   
Association of National Accountants of Nigeria (ANAN). 
Edo State Branch, Benin City, 
EdoState, Nigeria. 
 
Dear Sir, 
 
 Audit 2018 and 2019 –Association of National Accountants of Nigeria (ANAN). 
 
Our audit of Association of National Accountants of Nigeria (ANAN),for the year ended 31st 
December, 2018 and 2019 has been completed. In the course of an audit it is normal that 
we include in the procedures, tests of the internal accounting and operating system and 
controls, established by management to ensure the accuracy of the Financial Statements 
presented to us and ascertain their reliability and accuracy. This report presents significant 
findings arising from our audit procedures and communicates weaknesses in Internal 
Controls, as well as any inaccuracies in the financial statements, which came to our 
attention during the audit.  
 
An audit is designed principally to enable the expression of an independent opinion on the 
Financial Statements as a whole and not to evaluate internal controls. Because of the 
inherent limitations of an audit, it is possible that material misstatements in the Financial 
Statements resulting from fraud and to a lesser extent from error may not have been 
detected. Accordingly, our audit would not necessarily have revealed all conditions requiring 
attention. 
Additionally, our comments address controls and reporting issues only and are not intended 
to reflect in any way upon the Associationpersonnel. 
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MATTER ARISING FROM THE CURRENT YEAR AUDIT  
 
WEAKNESS 
 
PAYABLES: 
OBSERVATION  
It has been observed that the sum of N1,720,000 was taking as payables for 2017. 
This was an amount initially proposed for 3rd Plot of Land which was no longer acquired by 
the Association. Therefore, the said amount should not be taking as payables for the current 
year. 
The sum of N912,500 was also taken as payables for Building expenses (WIP). After 
analysing the books of accounts and asking of questions. It was discovered that   this 
amount was already taking care of in 2016 accounting year.  
 
Consequence:  
This is incomplete disclosure of accounting information. Financial statement drown from 
such information/data will not give the true and fare view of the Association. Economic 
decision made from such information will be misleading. This led to prior year adjustment in 
the note to the account.  
 
Recommendation: 
We recommend that all transactions and economic events should be posted properly to 
their respective accounts heads to reflect the true and fare view of the Association financial 
position. 
 
Management Comment: 
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
………………………………………………………………. 
 
 
Posting  

Observation: it was observed that some of the economic events and transactions were 
not properly posted. There was no Bank reconciliation at the end of every Month which 
resulted to disagreement in cash balances in the Management account and that of the 
statement see below:  
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                               Closing   Balances   2018                  Closing  Balances      2019 

Banks 
Access   318 
Access    568 
Zenith     630 
Fidelity    921 

Mgt. Report 
15,800 
35,402 
4,176701.68 
(713,300) 
 

Statement 
29,544 
135,236 
4.140,752 
1,797,371 

Mgt. Report 
1,054,544 
  664,402 
(2,525,453.69) 
2,311,700 

Statement 
1,054,544 
128,494.71 
424,453.69 
2,107,227.50 

 
Consequence: 
I. The Account will not reflect the true and fair view of the economic transaction 

of the Association. 
II. This makes the computations and analyses of the books accounts very 

difficult. 
III.  Financial statement produced from such incomplete records cannot give a 

true picture of the operations of the Association. 
IV.  Besides, such gaps can be exploited by unscrupulous persons to embarrass 

the Management 
Recommendation: 
We are recommending bank reconciliation for every Month to avoid reoccurrence. It 
is important to note that posting should obey the principle of corresponding entering 
and transaction should be posted correctly to their respective account and their 
income or expense Heads. 

 
Management Comment 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
……………………………………………… 

 
 
Overcastting: 
Observation: It was observed that in 2019, income statement expenditure from the 
Management account was overstated with N467,82.(4,666,271against 4,198,450).   
 
Consequence: The Account will not reflect the true and fair view of the Financial Position. 
Any economic decision made on such information can be misleading. 
 
Recommendation:  Posting should obey the principle of corresponding entering and 
transaction should be posted correctly to their respective account and their income or 
expense Heads. 
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Management Comment 
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
……………………………………………….. 
 
Receipt 

Observation: it was observed that some of receipt booklets were having the same serial 
number  
Consequence:  The means that two or more  persons will be issued with  a receipt with 
the same serial numbers. This may be difficult to reconciled if there mistake or errors. It 
also led to fraud since the opportunity is created.  

 
Recommendation:  We are recommending that receipt book let should be number from 
the last serial number of the last leaflet. The Executive should ensure this is carried out 
to avoid this practises.   
 
Management Comment 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
…………………………… 

 
Acknowledgements 
We extend our thanks to Management and Exco of the Association for the co-operation 

received during the course of the audit. Should you wish to discuss any of the issues with 

us, we will be pleased to do so at a mutually convenient time. 

 
 

Yours faithfully, 
 
 
 
PARTRICK ONYEWUCHI, (B.Sc (Hons), MEBE, HND,FCNA, ACTI MINIM, FRC) 
Managing Partner 
For: (OnyewuchiPaddykay Professional Services (OPPS)). 
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Preamble 

 

Whereas an Organization entitled “Women’s Health and Action Research Centre” shall be formed, 

whose aims and objectives shall include co-operation and mutual understanding among members. 

It shall be a non-profit, non-religious, non-political, non-racial and non-governmental but a 

voluntary organization that would be involved in attaining optimum health for women nationally 

and internationally because the health of women is a reflection of the health of the nation. 
 
 

 

Article 1: Name and Title 

 

The Centre shall be called WOMEN’S HEALTH AND ACTION RESEARCH CENTRE, 

hereinafter referred to as WHARC. 
 
 

 

Article II: Registered Office 

 

a. The registered office of the Centre shall be at Km 11, Benin- Lagos Expressway, Igue-

Iheya, Benin City, Edo State, Nigeria, or any other place as my be agreed upon by the 

Board of Trustees with the consent of the President of the organization. 
 

b. The Centre shall establish, operate, and maintain a unit in Ile-Ife, Osun State, and in any 

part of Nigeria including the Federal Capital Territory, Abuja, and also maintain units 

outside the country. The representatives of the Centre outside Nigeria shall be known as 

associates in diaspora, or by any other name that may be decided by the Board of Trustees. 
 
 

 

Article III: Objectives of the Centre 

 

1. The overall objective of the Centre will be to conduct research advocacy, and training in 

key areas related to the reproductive health of women.  
2. The specific objectives of the Centre will be as follows:  

a. To conduct formative and intervention medical and social science research into 

fertility, infertility, fertility regulating behavior, sexual transmitted infections and 

HIV/AIDS, abortion, safe motherhood and harmful traditional practices that affect the 

health of Nigerian women. 

G - 3 of 17



 
b. To use the results obtained from the above research and other documented studies to 

advocate for appropriate policy formulation or change that would lead to improvement 

in the health, well being and social status f Nigerian women.  
c. To provide research training for senior and junior researchers in the identification and 

conceptualization of research problems, designing, implementing and analyzing results 

from field studies on women’s health and to provide logistic and technical advice and 

support to enable them to conduct such studies. 
 

d. To train and re-train health workers in the use of simple technologies and practices, 

which will lead t the improvement in the health of Nigerian women.  
e. To network and communicate with other organizations and individuals that are 

interested in the health of women nationally and internationally.  
f. To make relevant information accessible and available to women in the languages they 

would understand in order to improve their knowledge and enable them to adopt health 

practices that would enhance their health and social status. 
 
 

 

Article IV: Administration of the Centre 

 

The Centre shall be managed by the following persons: 
 

1. The President  
2. The Vice-President  
3. Associate President  
4. A Board of Trustees  
5. Administrative Secretary/Legal Adviser  
6. Programme Officers  
7. Core Associates  
8. Associates  
9. Accounting Officer  
10. Auditor 

 
 

 

Article V: Membership 

 

Shall be by invitation, extended to individuals who are known to have strong interest in women’s 

health research and advocacy. 
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Article VI: Duties and Functions 

 

President 
 

i The President shall be appointed from among the core associates of the Centre. 
 

The President shall be elected by simple majority during the annual meeting of 

 

associates of the Centre. 
 

Ii The President shall act in the best interest of the whole organization and will not 
 

act in such a way that his/her duty as President conflicts with his/her personal interest. 

 

Iii He/She shall, unless prevented by illness or other sufficient cause or matter, preside 

 

over all meetings and all general meetings of the organization. 

 

Iv. He will be the signatory to the Centre’s account 
 

v. For any resolution passed to be valid it must include his/her signature. 
 
vi. The President will be responsible for appointing the Board of Trustees of 

the Centre in the first instance 

vii. He/she owes the Centre the duty of care and skill. 
 
viii. He/she is the principal executor of all the programmes of the Centre. 
 
 

 

Vice-President 

 

If for any reason the President is unable to perform his/her duties these will be carried out by the 

Vice-President but with the consent of the President. The Vice-President will perform other duties 

that would be assigned to him/her by the President. 
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Associate President 

 

The Associate President shall be appointed by the President from among the international 

associates of the Centre. He /she shall carry out the duties of the President when such duties are to 

be performed in the country where he/she resides, or internationally. The Associate President shall 

visit the Centre in Nigeria at least once a year. 
 
 

 

Administrative Secretary/Legal Adviser 

 

The Administrative Secretary shall deal with all correspondence of the organization under the 

general supervision of the President. He/she shall issue notices convening all meetings and shall 

prepare the agenda for such meetings. The secretary shall have such other powers as may be 

assigned to him/her from time to time by the President of the Centre. He/she shall present an annual 

report to the organization. 

 

The common seal the Centre shall be kept in the custody of the Centre’s legal adviser who shall 

produce it when it is required for use by the Trustees. 
 
 

 

The Board of Trustees 

 

The Trustees shall be appointed by the President for a term of four (4) years, which may be renewed 

for another four (4) years at the expiration of the first term to be decided by 2/3 members of the 

Board of Trustees at its annual general meeting. Every Trustee shall be informed at the time of 

his/her appointment as a Trustee and would be required to indicate in writing his/her preparedness 

to function as one. The appointed Trustees (hereinafter referred to as “The Trustee”) shall be 

known as “The Registered Trustees of the Women’s Health and Action Research Centre”. 
 

All properties of the Centre, freehold or leasehold, and other interest in land acquired for the use 

and benefit of the Centre shall be vested in the Trustees. The Trustees shall deal with the properties 

of the Centre as directed in writing by the President of the Centre. 
 
 

 

Members of the Board of Trustees shall ensure that the objectives for which the Centre was 

established are rigorously pursued. However, they could expand the mandate of the Centre where 

they consider that such expansion will be in the overall interest of women. They shall support the 

Centre, raise awareness of its activities nationally and internationally and assist with fund raising 

for the Centre. The Board of Trustees shall perform such other tasks that would be in the overall 

interest of the Centre. 
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A trustee shall cease to hold office if he/she: 
 

a. Resigns from office  
b. Ceases to be a member of the Registered Trustee of WHARC  
c. Becomes mentally, physically or otherwise incapacitated  
d. Is officially declared bankrupt  
e. Is convicted of a criminal offence including dishonesty by a court of competent 

jurisdiction  
f. Is recommended for removal from office by a majority vote of Associates and Board of  

Trustees present at any general meeting of the Women’s Health and Action Research  
Centre  

g. Cease to reside in Nigeria  
h. Dies 

 

The Trustees shall have a common seal, which shall be kept in the custody of the Administrative 

Secretary/Legal Adviser of the Centre who shall produce it when required for use by the Trustees. 

 

The Trustees shall apply to the Corporate Affairs Commission for certificate of incorporation 

under the Companies and Allied Matters Decree No.1 of 1990 Part C. 

 

If the Certificate of Incorporation is granted, the Trustees shall have power to accept and hold in 

trust all landed property belonging to the Centre and to acquire land on behalf of the Centre subject 

to the conditions as the Commission may impose. 

 

All documents to be executed by the Trustees shall be signed by at least one member of the Board 

to Trustees and the President or the President and the Secretary. 

 

Upon a vacancy occurring in the number of trustees, a general meeting of the Board of Trustees 

will be held to appoint another person as a Trustee of the Women’s Health and Action Research 

Centre. 
 
 

 

Associates 

 

These would comprise reputable scholars and women activists from all works of life who would 

be invited to participate in the programmes of the Centre from time to time. Core Associates will 

be appointed by the President from among the associates to assist Programme Officers in 

conceptualizing and implementing the specific programmes of the Centre. A meeting of associates 

shall be convened once a year where the programmes and activities of the Centre for the coming 

year will be discussed and agreed upon. An associate will cease to be involved in the 
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Centre based on evidence of poor performance by the President. Notice must be given to the 

associate in writing with 21 days from the date such decision is taken. 
 
 

 

Programme Officers 

 

There will be three Programme Officer who will be responsible for the research, advocacy and 

training units of the Centre respectively. Appointment and selection of Programme Officers will 

be competitive and will be decided by a panel appointed by the President. The Programme Officer 

will be responsible for planning and implementing the programmes of the Centre under the 

supervision of core associates, the Vice-President and the President. 
 
 

 

Auditor 

 

A qualified Auditor shall be appointed by 2/3 members of the Board of Trustees for the following 

two years during the annual general meeting. All accounts, records and reports of the Centre shall 

be open to inspection of the auditor at any time. The accounts book keeper shall produce an account 

of his receipts and payments and a statement of assets and liabilities made up to date, which shall 

not be less than three (3) months and not more than six (6) months before the date of the annual 

meeting. The Auditor shall examine and vouch such annual accounts and statements and certify 

that they are correct in accordance with the laws and guidelines, and reports as prescribed by the 

organization. A copy of the Auditor’s report on the account and statement shall be made available 

to all members as the notice convening the annual meeting. The Auditor would be paid such 

honorarium for his duties as would be agreed upon by the Board of Trustees. 
 
 

 

Article VII: Rules and Regulations 

 

1. (a) The Trustees of Women’s Health and Action Research Centre shall be appointed by the 

President in the first instance for a term of four (4) years and may be renewed for another 

of four (4) years at the expiration of the first term to be decided at the general meeting of 

Associates. 

 

(b) Such Trustees hereinafter referred to as “THE TRUSTEES” shall not be more than 10 

in number and shall be known as THE REGISTERED TRUSTEES OF WOMEN’S  
HEALTH AND ACTION RESEARCH CENTRE. 

 

(C) A Trustees shall cease to hold office if he/she: 
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(i) resigns his office  
(ii) ceases to be a member of the registered Trustees of WHARC  
(iii) becomes insane  
(iv) is officially declared bankrupt  
(v) Convicted of a criminal offence involving dishonesty by a court of 

 
competent jurisdiction 

 

(Vi) is recommended for removal from office by the Board of Trustees majority 

vote of members present at any general meeting of WHARC 

 

(d) Upon a vacancy occurring in the number of trustees, another person will be appointed at the 

meeting of the Associates of WHARC. 
 
2. If in the event of winding up or dissolution of the Centre, there remains, after the 

satisfaction of all its debts and liabilities, any property whatsoever, the same shall not be distributed 

among the members of the Centre but shall be given or transferred to some other institution or 

institutions having objectives similar to the objectives of WHARC and the body or bodies are 

prohibited from distributing its/their income and property amongst its/their members to an extent 

at least as great as is imposed on WHARC, under or by virtue of the SPECIAL CLAUSE hereof, 

such institution or institutions to be determined by the members of the Board of Trustees of 

WHARC. If effect cannot be given to the aforesaid provision, then it shall be passed on to some 

charitable object. 

 

3. The income and property of the Women’s Health and Action Research Centre, whosoever 

derived, shall be applied solely towards the promotion of the aims and objectives of the 

Centre as was set forth in these rules and regulations/constitution, and no portion thereof 

shall be paid or transferred directly by way of dividend, bonus or otherwise, howsoever by 

way of profit to members of the Women’s Health and Action 
 

Research Centre, provided that nothing herein shall prevent the payment, in good faith, or 

reasonable and proper remuneration to any officer or servant of WHARC in return for any 

service actually rendered, but so that no member of the governing body shall be appointed 

to any salaried officer of WHARC or any office of the Centre paid by fees, and that no 

remuneration or other benefit in money shall be given by the Centre to any member of such 

governing body except repayment of pocket expenses or reasonable and proper rent for 

premises let to the Centre, provided that the provision last aforesaid shall not apply to any 

payment of any company to a member of WHARC, maybe to a company in which such 

member shall not hold more than one-hundredth part of the capital and such member shall 

not be bound to account for any share of profits he may receive in respect of any such 

payment. 

 

4. Under no circumstance shall the decision of the Centre set aside any provisions of these 

Rules and Regulations/Constitution, except that occurring in the process of amendment of 
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the Rules and Regulations/Constitution and standing orders, provided all the provisions 

of Article XIII and those of the standing orders shall be fulfilled. 

 

5. No member shall institute any action in any law court or any issue that is purely the 

Centre’s matter without allowing the organization to adjudicate first in the matter or 

without exhausting all constitutional provisions in seeking redress within the Centre. 

 

6. The provisions of the Constitution of WHARC shall be arranged as Articles, Sections, 

Subsections and Paragraphs of the various Articles that make up the Constitution. 

 

7. Tobacco shall neither be smoked nor used at all meetings of the Centre/Organization. 

 

8. A member must confine his observations to the subject under discussion and may not 

introduce irrelevant matters thereby. 

 

9. No member shall be permitted to re-open any specific question upon which the meeting 

has come to a conclusion. 

 

10. No member shall use offensive, insulting, or disorderly language about any member of 

the Centre or impute improper motives to such member. 

 

11. Any member whose conduct is disorderly at any meeting, or who refuses to withdraw an 

offensive or insulting language after he has been told by the chairman to do so may be 

asked to leave the meeting by the chairman/president. 

 

12. No member shall leave any meting except with the permission of the chairman. 

 

13. On any issue, cause, or matter, every member eligible to vote according to the 

organization’s constitution shall have one vote at a time but the chairman shall have a 

second or casting vote in the event of equality of votes. 

 

Attested to on this 6
th

 day of July, 1995 at the conclusion of the annual general meeting, held at 

the Department of Obstetrics and Gynaecology, Obafemi Awolowo University, Ile-Ife, where this 

Rules and Regulations/Constitution was unanimously adopted. 
 
 

 

Article VIII: Special Clause 

 

1. The INCOME AND PROPERTY of the Women’s Health and Action Research Centre, 

whensoever derived, shall be applied sole towards promoting objects of the Centre as set 
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forth in this Rules and Regulations/Constitution, and no portion thereof shall be paid or 

transferred directly or indirectly by way of dividend, bonus, or otherwise by way of profit 

to members of the Centre. 
 

2. Provided that nothing herein shall prevent the payment, in good faith or reasonable and 

proper remuneration to any officer or servant of the Centre in return for any service actually 

rendered to the Centre but so that no member of the council of management or governing 

body shall be appointed to any salaried office of the Centre or any office of the Centre paid 

by fees, and that no remuneration of other benefit or money shall be given by the Centre to 

any member of such council or governing body except repayment of out-of-pocket 

expenses or reasonable and proper rent for premises demised, or let to the Centre provided 

that the provision last aforesaid shall not apply to any payment of any company to a 

member of the Centre, may be a company in which such member shall not hold more than 

one hundredth part of capital, and such member shall not be bound to account for any share 

of profit he/she may receive in respect of any such payment. 
 

3. No addition, alteration, or amendment shall be made to the Rules and 

Regulations/Constitution for the time being in force, unless the same have been previously 

submitted to ad proved by the registrar-general.  
4. If  in  the  event  of  a  winding up  or  dissolution of  the  Women’s  Health  and  Action  

Research Centre, there remains, after the satisfaction of all its debts and liabilities, any 

property whatsoever, the same shall be given or transferred to some other institution or 

institutions, having objectives similar to the objectives of the Women’s Health and 
 

Action Research Centre, and the body or bodies are prohibited from distributing its or their 

income and property amongst its/their members to an extent at least as great as imposed on 

the Centre under or by virtue of the SPECIAL CLAUSE hereof, such institution(s) to be 

determined by members of the Board of Trustees of the Women’s  
Health and Action Research Centre. If effect cannot be given to the aforesaid provision 

then it shall be passed on to some charitable object. 
 
 

 

Article IX: Finance of the Centre 

 

An account would be opened for the organization whereby money obtained through donation or 

by grant would be kept. 
 
 

 

Article X: Holding of Property 

 

The organization has power to acquire landed property or any other property. Whatever property 

the organization is holding should be vested in the Board of Trustees. 
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Article XI: Meeting of Board of Trustees 

 

1. The Board of Trustees of the organization would meet at least once a year at a date to be 

agreed upon by the members.  
2. A special board meeting may be called by the secretary any time with the consent of the 

Chairman as at when necessary.  
3. Notice of the meeting in writing accompanied by the agenda of the meeting must be sent 

to the members within 21 days before the date of newspapers and electronic media 

advertisement in the daily newspapers and electronic media not less than 7 days before the 

date of the meeting.  
4. The Agenda of the meeting shall contain the following:  

(a) Adoption of minutes of the previous board meeting  
(b) The Chairman’s report  
(c) The Auditor’s report  
(d) Review of the programmes being executed in the Centre as presented by the 

Associates  
(e) Review of financial status of the Centre  
(f) Proposal of activities to be executed in the organization for another two years to be 

presented by the President.  
(g) Discussion and approval of proposal by the board members  
(h) Appointment of Trustees and Auditor in accordance with Articles vi (a) and vi (c).  
(i) Such other matters as the President of the Centre might have notified other members.  
(j) Any other business as may be approved by the chairman of the Board of Trustees in 

the meeting.  
(k) A special meeting in accordance with Article X (2) may be held for specified purpose 

in writing to members. Such meeting should not be more than two year and it must 

conform to the guidelines of regular meetings.  
(l) The quorum for board meetings shall not be less than one third (1/3) 

 
 

 

Article XII: Removal of Members 

 

Removal from Office 

 

1. An officer found wanting shall be suspended from office by the President and endorsed by 

the motion supported by two third (2/3) majority of members present and voting at the 

annual general meeting of the Board of Trustees. Voting shall be by secret ballot and 

members shall vote individually. The officer shall remain suspended until investigations 

are over. The officer shall be given a fair opportunity to defend himself. The 
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recommendations shall be subject to approval of the annual general meeting and the 

decisions shall take immediate effect. 
 

2. An officer can also be removed for the following reasons:  
(a) If he falls short of the requirements set out by the organization, for example, due for 

vacation.  
(b) If he is of bad character.  
(c) If he commits fraud.  
(d) If he is found to have a criminal record.  
(e) If he becomes incapable as a result of insanity or other disabilities.  
(f) If his tenure has expired. 

 

Article XIII: Amendment of the Constitution 

 

1. The amendment of the constitution shall be by ordinary resolution and it must be passed to 

notify the change. The resolution passed must be signed by the President and Secretary of 

the organization. 
 

2. The amendment must be in writing, and approval by two thirds (2/3) of the members 

must be circulated to the state(s) and the Federal Capital Territory, Abuja.  
3. The registrar of societies would be informed in writing about the amendment and signed 

by at least three (3) board members, including the President.  
4. The proposed amendment(s) approved by the 2/3 of members must be circulated to the 

state(s) and the Federal Capital Territory, Abuja.  
5. Any amendment to the constitution shall come into effect immediately after the 

conclusion of the annual general meeting where the amendment is passed. 
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List of the First Board of Trustees 

 
 

 

1. Dr. (Mrs.) Olatokunbo Awolowo-Dosumu - Chairman 

Executive Secretary, Obafemi Awolowo Foundation 

28 Lanre Awolowo Road, Gbagada Phase II  
P.M.B 80075, Victoria Island 

Lagos State 

 

2. Chief (Mrs.) Christiana Aduke Fawole 

Community Leader and Chairperson, COWAD 

 

3. Dr. Nahid Toubia  
Associate Professor and Director  
Global Action Against Female Genital Mutilation 

 

4. Professor Friday Okonofua 

Obstetrician and Gynaecologist 

President of WHARC 

Benin City, Edo State 

 

5. Mr. Emmanuel Oriakhi  
Publisher, Nigerian Medical Directory  
Chief Executive, Healthy Living Communication Limited 

Shop 1002 Iponri Shopping Centre, Surulere  
P.O.Box 13264, 

Ikeja Lagos 

 

6. Mrs. Dupe Adesioye  
Journalist, Daily Times of Nigeria Plc (Publications 

Division) Lateef Jakande Road, Agidingbi  
P.M.B 21340, 

Ikeja Lagos 
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List of Second Board of Trustees 

 

1. Dr Abel Guobadia  
1 Liberty Road, GRA, Benin City – Chairman 

 

2. Mrs. Amina E. Sambo  
3 Abdu Sambo Street 

 
Gandun Albasa Rail Line 

 
P.O.Box 4704 

 
Kano, Kano State 

 

3. Mrs. M. I. Aisuebeogun  
8 Omoruyi Omigie Avenue 

Off Ewah Road  
Benin City, Edo State 

 

4. Lady Winifred Onyeonwu  
34 Federal Government Girls College 

Road Off Uselu-Lagos Road  
Benin City, Edo State 

 

5. Chief (Mrs.) Christian 

Fawole Line 3 Omitoto 

Street, Ilodo P.O.Box 60  
Ile-Ife, Osun State 

 

6. Professor Friday Okonofua 

Executive Director  
Women’s Health and Action Research Centre  
4 Alofoje Street, Off Uwasota 

Street Benin City, Edo State 

 

7. Professor Obioma Nnaemeka  
Associate Professor of French & Women’s Studies  
President, Association of African Women Scholars (AAWS) 

Cavanaugh Hall, Room 001C  
Indiana University  
425 University Boulevard 

Indianapolis IN 46202. USA 
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List of Present (Third) Board of Trustees 
 

1 Lady Winifred Onyeonwu  
34 Federal Government Girls College 

Road Off Uselu-Lagos Road  
Benin City, Edo State 

 

2 Professor Cyril Mokwenye  
WHARC, Km 11 Lagos-Benin Expressway 

Igue-Iheya, Benin City. Edo State 

 

3 Dr Babatunde Ahonsi  
Country Representative, Population Council 

Abuja. 

 

4 Professor F E Okonofua 

Ford Foundation 

No Ten 105 Close Banana Island, Ikoyi.  Lagos 

 

5 Mrs. Amina E. Sambo 3 Abdu 

Sambo Street Gandun Albasa 

Rail Line P.O.Box 4704, Kano, 

Kano State 

 

6 Mrs. M. I. Aisuebeogun  
8 Omoruyi Omigie Avenue 

Off Ewah Road  
Benin City, Edo State 

 

7 Chief (Mrs.) Christian 

Fawole Line 3 Omitoto 

Street, Ilodo P.O.Box 60  
Ile-Ife, Osun State 

 

8 Professor Obioma Nnaemeka  
Associate Professor of French & Women’s Studies  
President, Association of African Women Scholars (AAWS) 

Cavanaugh Hall, Room 001C  
Indiana University 
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425 University Boulevard 
 

Indianapolis IN 46202.  USA 
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Organization	Information	Form	

The	following	information	is	requested	(i)	in	support	of	making	an	Equivalency	Determination	on	your	
organization	and	(ii)	in	an	effort	to	comply	with	U.S.	anti-terrorism	measures.	Please	answer	all	
questions	and	include	all	material	requested.	This	form	can	be	completed	electronically.	

	

1.	Organization	name,	address,	and	countries	of	operation	

Organization	legal	name	in	English:	WOMEN's	HEALTH	AND	ACTION	RESEARCH	CENTRE	

Organization	legal	name	in	language	of	origin:	WOMEN's	HEALTH	AND	ACTION	RESEARCH	CENTRE	

Acronyms	used	or	previously	used	for	organization:	WHARC	

Other	names	used	or	previously	used	for	organization:	

					

	

	

Address	 KM	II,	BENIN-LAGOS	EXPRESSWAY			
City	 BENI	CITY	 State/Province	 EDO	STATE	
Postal	Code	 P.O.	BOX	10231	 Country	 NIGERIA	
Web	Site	 www.wharc-online.org;	www.ajrh.info	 Telephone	 +2348023347828	
Email	 feokonofua@yahoo.co.uk	 FAX	

					

	
	
List	any	additional	jurisdictions	in	which	your	organization	operates	or	maintains	a	physical	presence:		

					

	
	

	

2.	Legal	status	of	organization	

Is	the	organization	officially	classified	or	recognized	as	a	charity,	public	benefit	organization,	or	other	
nonprofit	organization	by	the	government	of	your	country?			Yes	 			No	 	

If	Yes,	please	quote	the	registration	number:	9156	

When	was	the	organization	established	and	under	the	laws	of	which	country?	

Date	(Day,	Month,	Year)	1995				Country	NIGERIA					

Under	which	national	law	was	the	organization	established?	(please	provide	the	complete	name	of	the	
law):	Companies	and	Allied	Matters	Decree,	No	1	1990,	Corporate	Affairs	Commission,	Federal	Republic	
of	Nigeria.	

Please	attach	a	current	copy	of:		

(i) The	organization’s	certificate	of	registration	(in	language	of	origin	and	in	English);		
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	 2	

(ii) The	organization’s	governing	documents	(such	as	articles	of	incorporation,	bylaws,	deed,	trust	
agreement,	or	memorandum	of	association)	in	language	of	origin	and	in	English;	

(iii) The	Organizational	Chart	in	English	(if	an	Organizational	Chart	is	available)	
(iv) Audited	Financial	Statements	for	organization’s	most	recently	completed	fiscal	year.		If	your	

Audited	Financial	Statements	are	not	currently	available	in	English,	please	provide	both	the	
original	and	an	English	translation	of	only	the	section	covering	your	organization’s	expenditures,	
including	expenditures	by	program	(if	covered	in	the	Financial	Statements).	(Usually,	such	a	
translation	will	be	only	1-3	pages	long.)	

(v) Current	Annual	Budget	
(vi) The	national	law	under	which	the	organization	was	established	
(vii) Annual	report	(if	available)	

	
Is	the	organization	controlled	by	or	operated	in	connection	with	any	other	affiliated	organization(s)?			

	Yes		 	No.		If	you	answered	yes,	please	give	the	name	of	the	organization(s)	and	provide	an	
explanation	below.	

					

	
	
	

3.	Special	requirements	for	foreign	funding	

Under	the	laws	of	your	country,	are	you	required	to	complete	special	registration	to	receive	funding	
from	a	foreign	source?		Yes	 			No	 				If	yes,	please	describe	and	attach	evidence	of	your	registration:	

					

	

Are	you	aware	of	special	requirements	that	foreign	donors	must	comply	with	(such	as	a	requirement	to	
be	registered	in	your	country	or	to	provide	specific	information)	Yes	 		No	 				If	yes,	please	describe:		

					

	
	

	

4.	List	of	key	employees	

Key	employees	are	defined	as	the	five	highest	paid	or	most	influential	employees.	Please	list	each	full	
legal	name	in	English,	in	language	of	origin,	and	any	acronym	or	alternative	names	used,	along	with	their	
title.	Please	do	not	abbreviate	names	(no	initials):	

1.	Prof.	Friday	Okonofua	-	Founder/Program	Advisor	
2.	Dr.	Imogan	Wilson	-	Executive	Director	
3.	Mrs.	Patience	Okonofua	-	Deputy	Executive	Director	
4.	Mr.	Brian	Igboin	-	Monitoring	and	Evaluation	
5.	Mr.	Karl	Eimuhi	-	Managing	Editor,	African	Journal	of	Reproductive	Health	(AJRH)	
6.	Mr.	Jeremiah	Edogun	-	Account	Officer	
	
	

5.	List	of	members	of	the	board	of	directors	(or	similar	governing	body)	

O - 2 of 4



	 3	

Please	list	each	full	legal	name	in	English,	in	language	of	origin,	and	any	acronym	or	alternative	names	
used.	Please	do	not	abbreviate	names	(no	initials):	

WHARC	BOARD	OF	DIRECTORS	

Professor	Agatha	Nonyem	Taiwo	Eguavoen	–	Chairman	

Dr.	Wilson	Imongan	–	Secretary	

Prof.	Bridget	Oghneakpobo	Ogonor	-	Member	 					

Prof.	Cyril	Mokwenye	–	Member	

Prof.	Friday	E.	Okonofua	–	Member	 	

Chief	Marcellina	Aisuabeogun	–	Member	

Engr.	Ibude	Guobadia	–	Member	

	

WHARC	ASSOCIATES	

Prof.	Joseph	Abiodun	Balogun					

Dr.	Lorretta	Favour	Chizomam	Ntoimo						

Dr.	Kunle	Odunsi	

Barr.	Oluwadamilola	A.	Adejumo							

Prof.		Olufemi	Olatunbosun		 			

Prof.	Akhere	Omonkhua	

Prof	Lindsay	Edouard													 						

Prof.	Rosemary	Ogu	 	 	

Dr.	Uche	Menakaya	

	

6.	List	of	organization	founders	

Please	list	each	full	legal	name	in	English,	in	language	of	origin,	and	any	acronym	or	alternative	names	
used.	Please	do	not	abbreviate	names	(no	initials):	

United	Nations	Popupation	Fund	(UNFPA)	
World	Health	Organization	(WHO)	
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Independent	Development	Research	Center	(IDRC)	
Marcarthur	Foundation	
	

7.	Responsible	official	

Name	of	the	official	that	will	sign	a	grant	agreement	if	a	grant	is	approved	(must	be	an	officer,	director,	
or	trustee):	Prof.	Friday	Okonofua	

Title	with	the	organization:	Program	Advisor/Lead	Investigator	
	
	

8.	Use	of	data:	

Paragon	Philanthropy	Inc.	shares	the	personal	information	requested	by	way	of	this	form	exclusively	with	
our	grantmaking	client	and	only	with	your	consent.	We	do	so	in	accordance	with	the	privacy	policy	
published	at	https://www.paragonphilanthropy.com/privacypolicy.	We	retain	this	information	as	long	as	
is	necessary	to	complete	the	service	we	are	providing	to	our	client	and	assist	them	in	meeting	any	
regulatory	requirements.		

I	agree	to	the	use	of	this	information	as	described.	

		 	Yes		 	No	(if	no,	please	explain):		

					

	

Name	of	the	official	completing	this	form:	Karl	Eromosele	Eimuhi	

Title	with	the	organization:	Managing	Editor	

Date:	25/05/2021	

Direct	telephone	number	for	official	completing	this	form:	+2348052120929	

Preferred:	Mobile	telephone	number	for	official	completing	this	form:	

					

	
	
	

Checklist	for	requested	documents		
Please	indicate,	below,	which	documents	have	been	attached:	

		Certificate	of	registration	(in	language	of	origin	and	in	English);		
		Governing	documents	(such	as	articles	of	incorporation,	bylaws,	deed,	trust	agreement,	or	
memorandum	of	association)	in	language	of	origin	and	in	English;	
		Organizational	Chart	in	English	(if	an	Organizational	Chart	is	available)	
		Audited	Financial	Statements	for	organization’s	most	recently	completed	fiscal	year.	If	not	currently	
available	in	English:	(i)	a	copy	in	the	language	of	origin;	and	(ii)	an	English	translation	of	the	section	
covering	your	organization’s	expenditures,	including	expenditures	by	program	(if	covered	in	the	
Financial	Statements).	
		Current	Annual	Budget	
		Annual	Report	(if	available)	
		The	national	law	under	which	the	organization	was	established	
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